ZFDMDERE-H1RS12(0Other laws and guidelines)

BABROT SN —ZF73I—IV(BEANIBRREE)
HEDBRPCERZI—IVRUTEDSDIENG > #HATE EANFERZERD &S (EEERENMBE B +8') N EEH UHEFEFT)
FCERFLIC, BEENRADBEEDEFRETEI DIIRE » YEQESHEZITICEHRZET ZEHRRI (B RERFIDEETER)
BABRIREHEEEIL? - BABRESHEEVTEISHCHEBOC & ABOFIRIFRL BIREHCEREA RIEEH. T, [T BFERE
PIN - FENDZEDEHITEONTIZEIETHERN - Fl:BIEDSHEERET S2H EEZNILI YR —RBRCETZRR I D0
Ry CIRRARICETSIL—I
TONM I EERPRE: XY b EICEADBR (K& -EFFRRE) BNBFICENMM T ENDNREINLSEG, T0/\(1Y (T MEER) [FHIFOEEZENHNSZENHSD
o HIFRTIRIICIKIERBEINMKE — BRIREDIIHGEEZS6H. WERVEIRRE T ESAARARA B K) I THFRLTLILWHERZE<INEN DD
XIZZU, RS HNTERS SEIHIER OK., I L — 55 LS REEER
o REFRW(IP PRLR K& -FARE) ZFTT DRIICIE I REBICRRZREVENS D (R BRESUA. BRZE->FRA . TEE->#HIFRA)

BERAFE: EORFA (MFHERE) NF > TV SITENEE BRVHTFERTEDIL—IV - CNIEITHSHEN 7Tz DiER
SHDOBPDIV—IVEF TV I
A EREmEE AT SRICTREGEH I EBA D ENNKDHOEND > REEFHT . BEMREEZITOLYD
J—MRU—FANT IR ZHOFEN, SEAELRII—IVDEETELITONTVENEFITYVIL. SHERE(CRDMEHEADIE

- TERENTBAEHBEL TV SN (=) 1ZsHBT 2 CEEER (Fl: ERMAFELTVRLWA? FIREZIFTZEBRELTHREZLTVWRWN?)
AVTSATIRGERIV—IVETSD)
mBT Y& - BmI-IL > CTNEFERNESERTHY  HENERZRD
BEZEE5O>TEVZDIC. ENELEZEENTITBN I BDIEIRERTIANYN =TT 4T (ATY)) = SATZADRTERSICETIHIN TN JELRIND
NEHCERBRSESEmET > REEZRNET. ISVAOEEVEREED DIFRmMEFTNAERDAEREMNSY
JAVTSATPIRATREDIITBNECLE

OXEI—IETD OLBREICEFULR @BHDMFRANETS

O ADIMEAE (B - TR ) ZBFICEDSLY @Fm T —ERZBRBINLZVLIICIELKERTT D
SNS DEWADIV—=IL(V—2v b X T 1 PR 2—)
V=0 )bAT AP IR)D— SR OBMRED SNS ZFES EF S FRBCS TN ERISBVELDICT DD =V fBTET AN TETFIVENHD
HADTEZBBULAZ TS ER(DNmBHREFREE)
HADTIECERERTA) EEHGBR) Uz EZBAIC BEPAHR ARV E TS &@FHIE - BRUEHEE (KRS BREE. REHBEREEIV)ZETD
O DERDIEH | ENBEHREDREZEIOMAZEZRTEN TS XBBARIIILERICEHT D ZEIIHRM)



ZDRDERE- H1 RS54 (Other laws and guidelines)

£I0F51F

1IA'FE¥I§’(‘>7°74I\J—E—r%u)b—}l/(ﬂ)\'riiﬁf% 5
HEnFerodmeL—ILaLT20E NG > HHTE. (@XT%’? =S e S IFEEEEALE B8 2 el U rsEsEY)

D)wa

RS A SHoBEOEME T ol > vEskiner gty conA MRS oE)
EINCE et = e »f@ﬁ%ﬁé%%tw@a Zibvligoc o SBoRlRan< B ERa L BREH. ik TeZny

on DLICA

bk LozzorpionfasHgit - i diiEoshieEr o, SRroL ot -kt e
Ry OB RARICET B -

TO/ S EfEE: v EICEAO R e s#FIcEr sl B ETnE s, J0/ 109 (i hiED sHiEoREElDn s EhiBs
. HllesRcRTRRBRIAKE - BREOLSEE 2520, LEaVEKE T E32ARAGIBR) . THFLTEV DR ER<KERS

54£3L0

1120, B ANCEEL S BIEIKROK, 7L — A A H R

. RUEE T%E(IWH/X B8 e ) 2Mn T BRIIcE. W T HE SRR e R<UE NS 3 (Hmhl: MR RLA, M- fime, FR- i
A HoRm MEER O no TS ITR e, BRI -ﬁ’%'c*é)b IV > SHUSTRI DR ZF BT O AR

ZLEL

nﬁa)q:om—waacryaﬁsﬁ%u
S SR S e E ok SHICINEGE I E B 232 ehRkDENS - FEEFS BELBEET 5
A—RL— R HNF VR BHOBER, S5AELEL—LDOEETIELL T ONTUBAEFTYIL. S =B FEoHann &
- TEY ?iiébxﬂwsma&% bbnxzm\(=%%7F§)J€%’ﬁ?ﬁ%:tt“£§ G- FAErBEELcL RN ? FidrEBELCREELTLARLA?)
]J??*f?JZ(/f’(")l/—)l/Ed-é)
bms_orthen > BEUI—L > CNFERLESERTHY . HSMEREE >

o0 <

%ﬁé%bjT%L\TODL\%n%r"ﬁ':té:éb\a“lu%Eﬁ@“%@IJTIE(RT)bZV 774/7(177)) > FARKDTRLCHETTHINTNZIEREINS
e %zt-aﬁzpavﬂzﬁ%nm? - BEEERNET. ISURDEECERERS DlIERE RO RER DR RS
@ OVFSAPURTREDFBAEE
OEIL—IEFD  @LBEERELL,  eaiond £iHEY3

o@ﬁmium““#(%m& BEQEBECENLL  @FEvT—EREERINAVLS ICIFU<ETRTS
SNS DEVEDIL—IL(J—UwIbXT A PRI Y—)
VY=L XF A PRI~ ZHOBIREN SNS ZfES £ (2. B RS TN ERIIBRVES ICT B DDl FETETSIAN—FTESFZRENB S
HHADREEBRUEAET B2 (A SERE RET)
HAOFECERERITA) £ 55 GEBH) U C o 2580 Mo R iam R Ve T3 s BRIE > BHULSEE(FEE 2SS HEnceae) &5

L% &U&D

BRWIC. TEROLE L L LEHEORR OB EAETEN TS KERNSIHEEICET 5 oA



ZDRDERE- H1 RS54 (Other laws and guidelines)

LLSES1FE Z IF S

1IA'r=$ﬁx‘>7’7»r/\J—E—ré)u—w(1|)\'r£¢ﬁ1% %)
HEoErodm el — LU TR 30k NG —>¥EP\]’CB EAESER S e HRE (B $EE 2 R U7 e TkanT)
i etlic, B E A DBED A E TR T DIFEeE R Rz ETCenRRI B Y Rt n &t k)
AR ?”““’%étu;? »(@KT*%&E%%&W{%J“E B0 BRI < . BEREHCPREL BREH. Bk, Tny
i - DI EPNEE AT SN - Bi:sf nr@%%*%‘”a% 3R, moLUvkh—RiERcE sz e
Fy IR ABICET B —Ib
2w FIcEAOER (K% - A ) nsEIcEn e s nss, (HANEEE)IE  DEEERONZCENES

. HEgaEicrERERIANE > BEEZ0wEtE 2550, WERUEIRE T, Z:AARRIAIC THBL T LW HER£B< KBRS S

1120, B ANCEEL S BIEIKROK, 7L — A A H R

. %%f T%E(IWH/X B e £lnd 2t T REL CER RS BL 52 (BT AR IES VA, BOEERe. FRE->HEHMA)
DB RO > TV BT R E%. l&fa\sﬁnﬁ%r%w V> SHURr 1ER R RHDEE
nﬁa)q:o)w—»aacryaﬁs‘%j
2% SR DG ATl 24T J?&%zé_ab\jmbné > Ritsfhs BELEEET 510

A OBER, S5ALLEL—ILOBETEL T ONTV BN EFTYIL, St £RLIEoHan e
> TER ?iiébxﬂwsma&% ELchan (=3 et sc et B (BiEEsEEL ORI AiErRTERELCRERL TR ?)
ZIJ??*(?JZ(/f’(")l/—)l/E—J-é)
BEr—srdich > BEUI-L > CnzEXESER sy HANERE XS

o0 <

BEEES>TRNVEDIC. ENELEREEN TN TBDIFFIE( ) - AN TRL B TTHINTNS |EREIND
U:t:rbl\i

e %zt-aﬁmﬂzﬁ%nm? - BEEERNET. ISURDEECERERS DlIERE RO RER DR RS
@ OVFSAPURTREDFBAEE
OEIL—IEFD  @LBEERELL,  eaiond £iHEY3
oﬁtkmium““#(%mé BEQEBECENLL  @FEvT—EREERINAVLS ICIFU<ETRTS
SNS DEVEDIL—IL(J—UwIbXT A PRI Y—)
”“#{@%S%%n\ SNS ’E{j%ié:j&l:\ oS T ERC IRV ES T BEHDIL—IL. HETE TEFZRENSS

COATDOESULY (E C

HADFEEBBUEAES B EE (RSB HEREF)

HHORE ST 5% BH) L c o2 BRIC. BRoffan W adao s 32E > BRUASEEGELE Bl RéSEEnre50) &5

BT T IO B EEETED TS NAEBNASEZIC 3 g



Other Laws and Guidelines
Rules for Protecting Personal Information and Privacy (Personal Information Protection Law)
Sharing employee names and addresses without rules is not allowed.

- Even inside a company, handling personal data requires proper policies.

(e.q., General Affairs shares an employee list without clear rules)
Giving delivery companies unnecessary customer data is a problem.

- Only required information should be shared.

(e.g., Logistics provides a full address list including non-relevant customers)
What is a Personal Information Handling Business Operator?

- A company or organization that uses personal data for business.

There’s no longer a minimum number of individuals.

(e.g., online shops, schools, insurers, hospitals, IT firms)
Exception: when used for personal safety.

- Example: Police use credit card info to identify a lost elderly person and return them home. This is not restricted.
Rules Regarding the Internet and Information Disclosure
Provider Liability Limitation Law: If someone’s personal information (e.g., name or address) is posted online without permission
and their rights are harmed, the site operator (provider) may be held responsible for removing the post.

o Before deletion: Ask if unclear (illegal = delete, gray — ask).
o Before disclosure: Must always hear the sender’ s opinion (IP, name, address, etc.).

Information Disclosure Law: Citizens have the right to request disclosure of documents held by government agencies
(e.g., the Ministry of Internal Affairs and Communications).

- This law protects the "right to know.”
Internal Company Rules and Monitoring Systems
The Companies Act and Financial Instruments and Exchange Act — Require companies to set up internal controls to prevent
fraud and ensure proper management.
Corporate Governance: A system to ensure that the company is run properly under set rules.

One key part is evaluating whether the Board of Directors is functioning effectively.

For example: Is the CEO acting responsibly? Is management ignoring ethics to pursue only profits?
Compliance (Following Laws and Rules)
Falsifying product data = Product recall — A serious legal violation that can destroy public trust.
Promoting products without disclosing it’s an ad (stealth marketing) — If you’ re paid to promote something, it must be clearly
marked as advertising. Not doing so may mislead consumers.
Misleading product origin = For example, using French flags and scenery on a tag without showing the actual country of origin
may violate labeling laws.
Things to be careful about in compliance:

@®Follow traffic laws @Do not entertain government officials @Follow your company’s work rules

@®Do not use others’ intellectual property (copyrights, patents, etc.) without permission

@®Provide accurate product and service descriptions to avoid misunderstanding
Social Media Use Guidelines (Social Media Policy)
A social media policy is a set of rules to prevent confusion and trouble when employees or executives use social media.
It applies to both work-related and personal use.
Law for Protecting Whistleblowers (Whistleblower Protection Act)
It is prohibited to fire or mistreat someone for reporting internal misconduct.

- This law protects both the right to report and the safety of the person who reports.



